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DEPARTMENT  OF  lABOR 


Department  of  Labor 
Office  of  the  Secretary 
Privacy  Act  of  1974 

Supplemental  Notice  of  Proposed  Systems  of  Records 

Pursuant  to  the  requirements  of  sections  (e)  (4)  and  (11)  of  the 
Privacy  Act  of  1974  (Pub.  L.  93-579,  88  Stat.  1896),  the  Department 
of  Labor  hereby  gives  notice  of  the  maintenance  of  systems  of 
records  designated  DOLfO ASA-6,  DOL/O ASA-8  and  DOL/MA-14. 
These  systems  of  records  were  in  existence  on  September  27,  1975, 
and  should  have  been  published  in  the  notice  of  proposed  systems 
published  by  Department  of  Labor  on  September  8,  1975  (40  FR 
41739),  but  due  to  administrative  oversight,  were  inadvertently 
omitted  from  that  notice.  The  routine  uses  set  forth  in  the  prefatory 
statement  accompanying  the  initial  publication  of  systems  of 
records  (40  FR  41739)  applies  to  the  newly  designated  systems  of 
records  contained  herein  and  is  hereby  incorporated  by  reference. 

In  addition,  the  Department  proposes  to  amend  the  notice  of 
systems  of  records  designated  DOL/MA-8  and  DOL/MA-9 
published  in  the  Federal  Register  on  September  8,  1975  (40  FR 
41748). 

Pursuant  to  sections  (j)  and  (k)  of  the  Privacy  Act  of  1974,  it  is 
proposed  to  adopt  exemptions  for  two  previously  noticed  systems 
of  records,  DOL/OASA-3  (40  FR  41750)  and  DOL/LMSA-1  (40  FR 
47981).  The  reasons  for,  and  the  scope  of  the  exemptions  are  set 
forth  below. 

The  Department  invites  public  comment  on  all  parts  of  this 
notice.  Interested  persons  are  invited  to  submit  written  data,  views 
and  arguments  to  Seth  Zinman,  Associate  Solicitor  of  Labor,  Divi¬ 
sion  of  Legislation  and  Legal  Counsel,  Room  N2428,  New  E)epart- 
ment  of  Labor  Building,  200  Constitution  Avenue,  N.  W.,  Washing¬ 
ton,  D.  C.  20210,  on  or  before  January  12,  1976.  Written  material 
received  from  the  public  through  said  date  will  be  considered  by 
the  Department  before  taking  action  on  a  final  notice.  Submissions 
will  be  available  for  public  inspection  at  the  above  address  during 
normal  working  hours. 

Signed  in  Washington,  D  C.  this  3rd  day  of  December,  1975. 

John  T.  Dunlop, 
Secretary  of  Labor. 

1.  Notice  is  hereby  given  by  the  Department  of  Labor  of  its 
maintenance  of  the  following  systems  of  records;  DOL/OASA-6 
Kxecutive  Assignment  System  File  DOL/OASA-8  Executive  Can¬ 
didacy  Self-Nomination  Application  File  DOL/MA-14  Corp- 
smember  Personnel  File 

•  -DOL/LMSAl 

System  name:  LMSE  index  cards  Division  of  Enforcement. 

System  location:  U.S.  Department  of  Labor,  200  Constitution 
Avenue,  N.W.,  Room  N5416,  Washington.  D.C.  20216;  all  Area  Of¬ 
fices. 

Categories  of  individuals  covered  by  the  system:  Union  Officers, 
individuals  investigated,  and  individu^s  interviewed. 

Categories  of  records  in  the  system:  Primarily  investigative  materi¬ 
al  relating  to  investigations  under  the  LMRDA-1959  and  EO  11491. 

Authority  for  maintenance  of  the  system:  LMRDA  -  1959  and  EO 
11491. 

Routine  uses  of  records  maintained  in  the  system,  including  catego¬ 
ries  of  users  and  the  purposes  of  such  uses:  Information  is  disclosed 
to  other  Federal,  state  and  local  law  enforcement  agencies;  to  vari¬ 
ous  congressional  committees;  in  the  President’s  Anti-Organized 
Crime  Program  including  but  not  limited  to  reports  of  investigation, 
reports  of  interview  and  memoranda  relating  to  investigations  and 
intelligence  information. 

Storage:  Manual  file. 

Retrievability:  By  name  of  individual. 

Safeguards:  Cards  are  in  roladex  machine  which  is  locked  at 
night.  In  addition,  cards  are  number-coded  so  that  only  an 
authorized  employee  can  find  a  desired  file. 

Retentioo  and  disposal:  Cards  are  retained  indefinitely;  files  are 
kept  for  three  years,  at  which  time  they  are  sent  to  Federal 
Records  Center  for  two  years,  after  which  except  for  those  records 
with  historical  value,  they  are  destroyed. 


System  manager(s)  and  addren:  Acting  Director,  LMSE,  U.S.  De¬ 
partment  of  Lalmr,  200  Constitution  Avenue,  Room  N5408, 
Washington,  D.C.  20216. 

Notification  procedure:  Mail  all  inquires  to  Systems  Manager  at 
above  address. 

Record  access  procedures:  As  above. 

Contestii^  record  procedures:  As  above. 

Record  source  categories:  Information  compiled  from  interviews 
conducted  during  investigations,  written  complaints,  and  written  re¬ 
ports  received  from  other  agencies. 

Systems  exempted  from  certain  provisions  of  the  act: 
a.  Criminal  law  enforcement.  In  accordance  with  paragraph  3  (j) 
(2)  of  the  Privacy  Act,  information  maintained  in  the  system  of 
records  consisting  of  the  card  index  and  case  files  in  the  Division 
of  Enforcement  of  the  Office  of  Labor-Management  Standards  En¬ 
forcement  which  relates  to  criminal  investigations  is  exempt  from 
all  provisions  contained  in  5  U.S.C.  552a  except  those  requirements 
set  forth  in  paragraphs  (b),  (c)  (1)  and  (2),  (e)  (4)  (A)  through  (F),  (e) 
(6),  (7),  (9),  (10)  and  (11),  and  paragraph  (i)  of  the  Act.  Two  of  the 
three  branches  in  the  Division  of  Enforcement  perform  activities 
primarily  relating  to  the  enforcement  of  criminal  laws  including  ac¬ 
tivities  carried  out  under  the  provisions  of  the  President’s  Anti-Or- 
ganized  Crime  Program  and  Titles  II,  V,  and  VI  of  the  Labor- 
Management  Reporting  and  Disclosure  Act  of  1959,  As  Amended. 
The  disclosure  of  information  contained  in  the  criminal  investiga¬ 
tive  files,  including  the  names  of  persons  or  agencies  to  whom  the 
information  has  been  transmitted,  would  substantially  compromise 
the  effectiveness  of  the  Division’s  investigations.  Knowledge  of 
such  investigations  could  enable  subjects  to  take  such  action  as  is 
necessary  to  prevent  detection  of  criminal  activities,  conceal 
evidence,  or  to  escape  prosecution.  Disclosure  of  this  information 
could  lead  to  the  intimidation  of,  or  harm  to,  informants,  witnesses, 
and  their  respective  families,  and  could  jeopardize  the  safety  and 
well-being  of  investigative  personnel  and  their  families.  The  imposi¬ 
tion  of  certain  restrictions  on  the  manner  in  which  investigative  in¬ 
formation  is  collected,  verified,  or  retained  would  impede  signifi¬ 
cantly  the  effectiveness  of  the  Divisions’  investigatory  activities, 
and  in  addition,  may  often  preclude  the  apprehension  and  success¬ 
ful  prosecution  of  persons  engaged  in  criminal  activity  in  the  labor- 
management  area. 

b.  Other  law  enforcement.  In  accordance  with  paragraph  3(k)  (2) 
of  the  Privacy  Act,  investigatory  material  compiled  for  law  enforce¬ 
ment  purposes  other  than  material  declared  exempt  under  para¬ 
graph  3(j)  (2)  of  the  Act,  which  is  maintained  in  the  card  index  and 
case  files  of  the  Division  of  Enforcement  of  the  Office  of  Labor- 
Management  Standards  Enforcement  is  exempt  from  paragraphs  (c) 
(3),  (d),  (e)  (4)  (G),  (H)  and  (I),  and  paragraph  (f)  of  5  U.S.C.  552a. 
The  disclosure  of  information  contained  in  civil  investigative  files, 
including  the  names  of  persons  or  agencies  to  whom  the  informa¬ 
tion  has  been  transmitted,  would  substantially  compromise  the  ef¬ 
fectiveness  of  the  Division’s  investigations.  Knowledge  of  such  in¬ 
vestigations  would  enable  subjects  to  take  such  action  as  is  neces¬ 
sary  to  prevent  detection  of  illegal  activities,  conceal  evidence,  or 
otherwise  escape  civil  enforcement  action.  Disclosure  of  this  infor¬ 
mation  could  lead  to  die  intimidation  of,  or  harm  to,  informants, 
witnesses,  and  their  respective  famiUes,  and,  in  addition,  could 
jeopardize  the  safety  and  well-being  of  investigative  personnel  and 
their  families.  The  imposition  of  certain  restrictions  on  the  manner 
in  which  investigative  information  is  collected,  verified,  or  retained 
would  also  impede  significantly  the  effectiveness  of  the  Division’s 
investigatory  activities, 

DOL/MA-8 

System  name:  Job  Corps  Mainstream  File 

System  location:  Room  2821,  GAO  Bldg.,  441  G.  St.,  N.W., 
Washington,  D.C. 

Categories  of  individuals  covered  by  the  system:  Job  Corps  enrol- 
lees 

Categories  of  records  in  the  system:  Personal  characteristics 

Authority  for  maintenance  of  the  system:  29  U.S.C.  91 1  et  seq. 

Routine  uses  of  records  maintained  in  the  system,  including  catego¬ 
ries  of  users  and  the  purposes  of  such  uses:  None 

Storage:  Magnetic  tape 

Retrievability:  Social  Security  number. 

Safeguards:  Unique  data  set  name  and  volume  serial  number  for 
the  file. 
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Rctendoa  aad  dimMMi:  File  is  cumulative  from  inception  of  Job 
Coq>s. 

System  maaMerfs)  aad  addresK  Chief,  Division  of  ADP  Systems, 
Patrick  Henry  Buiktog,  Room  4410,  601  D.  Street,  N.W.,  Washing¬ 
ton,  D.C.  20213. 

Notification  proccdare:  Systems  Manager  at  above  address. 

Record  access  procedaies:  As  above  « 

Contesting  record  procedures:  As  above 
Record  sonrce  categories:  Job  Corps  Centers 
DOL/MA-9 

System  mune:  Job  Corps  Placement  File 
System  location:  Room  2821,  GAO  Bldg.,  441  G.  St.,  N.W., 
Washington,  D.C. 

Categories  of  indhridnals  covered  by  the  system:  Job  Corps  enrol- 
lees 

Categories  of  records  in  the  system:  Personal  characteristics 
Authority  for  maintenance  of  the  system:  29  U.S.C.  91 1  et  seq. 
Routine  uses  of  records  maintained  in  the  system,  including  catego¬ 
ries  of  users  and  the  pnrpooes  of  snch  aaes:  None. 

Storage:  Magnetic  Tape 

Retrievability:  Name  and  Social  Security  number. 

Safegaards:  Restricted  to  only  authorized  personnel. 

Retention  and  disposal:  File  is  cumulative  since  inception  of  Job 
Corps 

System  nunagerfs)  and  address:  Chief,  Division  of  ADP  Systems, 
Patrick  Henry  Building,  Room  4410,  601  D.  Street,  N.W.,  Washing¬ 
ton,  D.C.  20213. 

Notification  procedure:  Systems  Manager  at  above  address. 

Record  accem  procedures:  As  above 
Contesting  record  procedures:  As  above 
Record  source  categories:  Job  Corps  Centers 
DOL/MA-14 

System  mune:  Job  Corpsmember  Personnel  File 
System  location:  State  Employment  Agencies,  private  contract 
screening  agencies.  Job  Corps  Regional  Offices,  Job  Corps  Centers, 
Gatehouses  (contract  placement),  and  Federal  Records  Centers 
(FRC) 

Categories  of  individnals  covered  by  the  system:  Job  Corps 
trainees 

Categories  of  records  in  the  system:  Complete  personnel  file  of 
each  corpsmember  with  all  pertinent  papers  induding;  pay,  al¬ 
lowance,  health,  education,  vocational  trauiing  and  any  correspon¬ 
dence  or  other  documents  relating  to  individual  corpsmembers 
status,  assignment,  promotion,  discipline,  investigation,  or  course 
participation 

Authority  for  maintenance  of  the  system:  Economic  Opportunity 
Act  of  1964,  as  amended. 

Routine  uses  of  records  maintained  in  the  system,  including  catego¬ 
ries  of  users  and  the  purposes  of  such  uses:  None. 

Storage:  Locked  file  cabinet  with  policy  of  limited  access. 
Retrievability:  FQe  retrieved  only  by  name. 

Safeguards:  Locked  file  cabinets  with  policy  of  very  limited  ac¬ 
cess 

Retention  aad  disposal:  Standard  Form  IIS  has  been  submitted  to 
GSA/NARS  requesting  treatment  as  Federal  personnel  files  under 
General  Records  Schedule  1,  Item  1. 

Sjrstcm  managcr(s)  and  address:  Corpsmember  Records  Liaison 
Officer,  Corpsmember  Support  Unit,  Patrick  Henry  Budding, 
Room  6122,  601  D.  Street,  N.W.  Washington,  D.C.  20213 
Notification  procedure:  Regional  Manpower  Administration  Of¬ 
fice,  or  Systems  Manager  at  above  address. 

Record  access  procedures:  Systems  Manager  at  above  address. 
Contesting  record  procedures:  Same  as  access. 

Record  source  categories:  Pertinent  personnel  data  received  from 
various  employment  related  sources. 

-DOL/OASA-3 
System  name:  General  Investigations  fUe 
System  location:  Directorate  of  Audit  and  Investigations,  OASA, 
U.S.  Department  of  Labor,  200  Constitution  Avenue,  N.W., 
Washington,  D.C.  20210. 


Categories  of  imtividuals  covered  by  the  system:  Employees,  appli¬ 
cants,  contractors,  subcontractews,  grantees,  subgrantees,  clai¬ 
mants,  and  individuals  threatening  DOL  employees. 

Categories  of  records  in  the  system:  Resolution  of  investigations 
of  crinunal  or  conduct  violations,  ongoing  investigation  files,  and 
investigatory  index  card  files. 

Authority  for  mamtenance  of  the  system:  EOI1222  and  Title  S 
use  301. 

Routine  uses  of  records  maintained  in  the  system,  includiag  catego¬ 
ries  of  users  aad  the  purposes  of  such  uses:  Federal,  state,  or  local 
government  agencies  for  civil,  criminal  or  reg^tory  law  enforce¬ 
ment;  hiring  or  retention  of  employees,  security  clearance,  letting 
of  contracts,  issuance  of  licenses,  grant  or  other  beiwfits. 

Storage:  Information  in  the  system  is  stored  in  case  files  and  on 
index  file  cards  alphabetically  keyed  to  records  maintained  in  case 
files. 

Retrievability:  Information  is  retrieved  by  name  of  respondent. 
Safeguards:  Information  is  kept  in  file  cabinets  in  a  jocked, 
secured  room.  Access  by  key  is  limited  to  Office  of  Investigations 
staff  only. 

Retention  and  disposal:  No  retention  and  disposal  procedure  ex¬ 
ists  for  investigative  files.  However,  a  proposal  has  b^n  submitted 
for  National  Archives  (NARS)  approval.  Tliis  proposal  calls  for  the 
transfer  of  investigative  files  to  the  Federal  Recces  Center  (FRC) 
five  years  after  the  end  of  the  fiscal  year  in  which  the  last  action 
occurred.  The  files  would  be  held  in  the  FRC  for  ten  years  and 
then  destroyed.  Index  cards  would  be  retained  permanently. 

Syteem  managerfs)  and  addros:  Director  of  Audit  and  Investiga¬ 
tions,  OASA,  U.S.  Department  of  Labor,  200  Constitution  Avenue, 
N.W.,  Washington,  D  C.  20210. 

Notification  procedure:  Address  inquiries  to  the  Systems  Manager 
above. 

Recmrd  accem  procedures:  Individuals  desiring  to  contest  or 
amend  information  maintained  in  the  system  should  direct  their 
requests  to  the  Systems  Manager  listed  above,  stating  clearly  and 
concisely  what  information  is  being  contested,  the  reasons  for  con¬ 
testing  it,  and  the  proposed  amendment  to  the  information  sought. 
Contesting  record  procedures:  Same  as  above. 

Record  source  categories:  The  information  contained  in  this 
system  was  received  from  individual  complaints,  witnesses,  respon¬ 
dents,  Federal,  state,  and  local  government  records,  and  individual 
or  company  records. 

Systems  exempted  from  certain  provWons  of  the  act: 

a.  Criminal  law  en?orcement:  In  accordance  with  paragraph  3(j) 
(2)  of  the  Act,  information  maintained  in  the  files  of  the  Office  of 
Investigations  (OD  is  exempt  from  all  provisions  set  forth  in  S 
U.S.C  SS2a  except  those  requirements  contained  in  paragraphs  (b), 
(c)  (1)  and  (2),  (e)  (4)  (A)  through  (F),  (e)  (6),  (7),  (9),  (10)  and  (1 1), 
and  paragraph  (i).  The  primary  function  of  OI  is  that  of  enforce¬ 
ment  of  the  criminal  laws  within  the  meaning  of  S  USC  5S2a  (j)  (2). 
The  file  maintained  by  OI  contains  information  compiled  in  connec¬ 
tion  with  such  criminal  investigations.  The  confidential  nature  of 
this  information  is  essential  to  the  conduct  of  effective  investiga¬ 
tions  into  alleged  unlawful  activity  and  crime  conducive  situations. 
Knowledge  of  OI  investigations  could  enable  subjects  to  take  such 
action  as  is  necessary  to  prevent  detection  of  criminal  activities, 
conceal  evidence,  or  to  escape  prosecution.  In  addition,  it  could 
lead  to  the  intimidation  of,  or  harm  to,  sources,  informants,  wit¬ 
nesses  and  their  respective  families.  While  the  information  from 
this  system  is  to  be  withheld,  it  will  only  be  withheld  to  the  extent 
necessary  to  protect  the  integrity  of  such  investigations. 

b.  Other  Law  Enforcement:  In  accordance  with  paragraph  3(k) 
(2)  of  the  Act,  other  investigatory  material  including  certain  materi¬ 
al  compiled  from  reciprocal  investigations  is  exempt  from  the 
requirements  set  forth  in  paragraphs  (c)  (3)  (d),  (e)  (4)  (G),  (H),  and 
(I),  and  (0  of  the  Act  until  such  time  as  a  determination  is  made 
based  upon  such  information,  at  which  time  the  information  will 
only  be  withheld  to  the  extent  necessary  to  protect  the  identity  of  a 
coididential  source  who  has  furnished  information  under  an  express 
promise  that  his  or  her  identity  would  be  held  in  confidence  (or 
prior  to  September  27,  1973,  under  an  implied  promise  that  the 
source’s  identity  would  be  protected).  This  exemption  is  necessary 
in  order  to  protect  the  inte^ty  of  law  enforcement  investigations 
as  well  as  to  protect  the  identities  of  sources  who  would  not  other¬ 
wise  provide  mformation. 
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c.  Protective  service.  In  accordance  with  paragraph  3  (k)  (3)  of 
the  Act,  OI  investigatory  material  maintained  in  connection  with 
assisting  the  U.S.  Secret  Service  (USSS)  to  provide  protective  ser¬ 
vices  to  the  President  of  the  United  States  or  other  individuals  pur¬ 
suant  to  section  3036  of  Title  18  is  exempt  from  paragraphs  (c)  (3), 
(d),  (e)  (4)  (G),  (H)  and  (I)  and  paragraph  (f)  of  the  Act.  This  ex¬ 
emption  will  enable  OI  to  continue  its  support  of  the  U.S.  Secret 
Service  without  compromising  the  effectiveness  of  either  agency's 
activity. 

d.  Contract  investigations.  In  accordance  with  paragraph  3(k)  (5) 
of  the  Act,  investigatory  material  compiled  in  connection  with  con¬ 
tract  investigations  solely  for  the  purpose  of  determining  suitability, 
eligibility,  or  qualifications  for  a  EKDL  contract  is  exempt  from 
paragraphs  (c)  (3),  (d)  and  (f)  of  the  Act  to  the  extent  that  disclo¬ 
sure  of  such  material  would  reveal  the  identity  of  a  confidential 
source  when  an  express  promise  has  been  given  to  withhold  the 
identity  of  the  source  (or  prior  to  September  27,  1975,  under  an  im¬ 
plied  promise  that  the  source’s  identity  would  not  be  revealed). 
This  exemption  is  necessary  for  OI  to  collect  information  fron^  cer¬ 
tain  sources  who  would  otherwise  be  unwilling  to  provide  informa¬ 
tion  necessary  to  conduct  such  investigations. 

•DOL/OASA-6 

System  name:  Directorate  of  Personnel  Management,  Office  of  Ex¬ 
ecutive  Staffing,  Executive  Assignment  System  File. 

System  location:  Department  of  Labor  Building,  Rm.  N5478,  200 
Constitution  Avenue,  Washington,  D.C.  20210. 

Categories  of  individuals  covered  by  the  system:  Department  of 
Labor  executives/managers  at  supergrade  levels. 

Categories  of  records  in  the  system:  Personnel  information  con¬ 
cerning  candidates  and  appointees  of  supergrade  positions. 

Authority  for  maintenance  of  the  system:  Federal  Personnel 
Manual,  Chapter  305. 

Routine  uses  of  records  maintained  in  the  system,  including  catego¬ 
ries  of  users  and  the  purposes  of  such  uses:  Disclosure  to  st^f  mem¬ 
bers  of  DOL  operating  administrative/personnel  offices;  other 
Federal  agencies  personnel  offices;  Civil  Service  Commis¬ 
sion/Bureau  of  Executive  Manpower. 

Storage:  Manual  Files 

Retrievability:  Organizational  location  and  name.  _ 

Safeguards:  Files  located  in  private  office,  locked  when  not  in 
use. 

Retention  and  disposal:  Active  files  are  retained  during  employ¬ 


ment.  Inactive  files  are  retained  by  organization  for  historical/  com¬ 
parative  purposes. 

System  managers)  and  address:  Assistant  Director,  Office  of  Ex¬ 
ecutive  Staffing,  Rm.  N5476,  NDOL,  200  Constitution  Avenue, 
N.W.,  Washington,  D.C.  20210. 

Notification  procedure:  N/A 

Record  access  procedures:  As  above 

Contesting  record  procedures:  N/A 

Record  source  categories:  Civil  Service  Commission  Forms 
SF171, 915,  916,  917,  0F8;  DOL  1-481. 

-DOL/OASA-8 

System  name:  Executive  Candidacy  Self-Nomination  Application 
FUe. 

System  location:  Department  of  Labor,  Room  C5327,  200  Con¬ 
stitution  Avenue,  N.W.,  Washington,  D.C.  20210. 

Categories  of  individuals  covered  by  the  system:  Executive  Can¬ 
didacy,  Senior  Executive  Development  Program  (GS-14  and  GS-15 
participants). 

Categories  of  records  in  the  system:  Self-nomination  forms,  as¬ 
sessment  results.  Merit  Staffing  Report,  Supervisor’s  evaluation. 

Anthority  for  maintenance  of  the  system:  Secretary’s  Order  15-74 
on  education  and  career  development  in  DOL;  manual  on  Senior 
Executive  Development  program;  FPM  letter  412-2  on  Executive 
Management  and  Development. 

Routine  uses  of  records  maintained  in  the  system,  including  catego¬ 
ries  of  users  and  the  purposes  of  such  uses:  None. 

Storage:  Manual  file 

Rctrievahility:  By  individual’s  name. 

Safeguards:  Other  than  once  to  selection  panel,  information  is 
disclo^  to  affected  individual  at  his/her  request. 

Retention  and  disposal:  Records  updated  by  participant  sending  in 
additions. 

System  numagerfs)  and  address:  Director,  Office  of  Education 
and  Career  Development,  U.S.  Department  of  Labor,  Room  C5327, 
200  Constitution  Avenue,  N.W.,  Washington,  D.C.  20210. 

Notification  procedure:  As  above 

Record  access  procedures:  As  above 

CoutestiBg  record  procedures:  As  above 

Record  source  categories:  Self-nomination  form.  Merit  Staffing 
Report,  Supervisor’s  evaluation  submitted  at  request  of  participant. 
Assessment  reports,  by  contract,  seen  by  participant. 
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